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Equality

Equity

By: Leticia Romo Bueno

Not the same thing!

It mean sameness.
Although people have the option to do
something, it’s not always attainable.
Some people have to work harder to get
somewhere due to the lack of resources
or access to do so.

It means fairness.
It means giving people the resources
necessary to achieve something. It means to
“level up the field”.

Privilege, Fairness & Gender
➢ Privilege is when we make decisions
that benefit enough people, but not
all people.
➢ Fairness between genders doesn’t
mean that everyone should become
the same. The end goal is not
complete genderless state.
➢ It means that all genders should be
given the same opportunities to
succeed despite their differences.

Everyone is different!

Equity
➢ In the real work, someone might need a

language translator when speaking to a
government agency while others might not.

➢ Only providing Spanish interpreters

because Spanish is the language that
interpreters are requested wouldn’t be fair.

➢ A Spanish interpreter would not allow a

Korean speaker the same access to
opportunites.

Equality
➢ It AIMS to promote fairness but

would only work if everyone started
from the same place and need the
same help.

➢ What equal treatment does is erase

our differences and promotes
privilege.

➢ Appears unfair, but it actively moves

everyone closer to success

• There’s a common misconception
that they mean the same thing,
and are often incorrectly used
interchangeably.
• The difference is crucial.
• Not everyone has the same
opportunities or services, not
everyone is able to achieve their
goals.
Treating everyone
exactly the same is
actually not fair!
What equal
treatment does is
erase our
differences and
promotes
privilege.

Everyone having the option to
do something: Equality
❖ Everyone given the resources

and support necessary to
“level out the playing field”:
Equity

Inequality in the workplace
• Women have an equal opportunity to working from home, men and

women have very different outcomes because women are still
responsible for housework and childcare. For women, working from
home often lead to more work.

• The ideal work culture would give the worker no other obligation

outside of work is gendered.

• Regardless of how much we evolve culturally and there have been

some developments, men are still expected to take on the
breadwinning role, specially after having children and women are
left to and expected to take the bulk of caregiving for children and
housework.

“equal sharing of housework and child care” (Connell,
2005).

In the classroom
✓Classrooms are made up of

different learners.

✓Everyone enters the classroom

with different learning styles
(visual, auditory, or tactile).

✓Everyone in the classroom will

process information differently
and will have different
questions as a result.
*If the teacher always lectures,
auditory learners will have the
advantage*

Any fixes?

Feminism!

“The public debates about men and boys have often been inconclusive. But they have gone
a long way, together with research, to shatter one widespread belief that has hindered
gender reform. This obstacle is the belief that men cannot change their ways, that ‘boys
will be boys’, that rape, war, sexism, domestic violence, aggression, and self-centeredness
are natural to men” (Connell, 2005).
❖ Fix systematic obstacles instead of individual
differences.
❖ If gender equality is the end, gender equity is the
means.
❖ Stop trying to fix women, and fix the system.
❖ Stop suppressing economic opportunity at all levelsindividual, .family company, and country.
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